JOB VACANCY: KOICA/2026/001
Korea International Cooperation Agency (KOICA) is recruiting for its office in Kinshasa in the Democratic Republic of Congo, for position below:

 Position: Employment based on the respective projects
·  Project Officer (1 Post) 

The person will have the following tasks:

- Provide support to manage schedules, budget expenditures, and communications within KOICA Programs (Bilateral Projects, Multi-bi Projects, Multilateral Projects, Private-Public Partnership Programs, Civil Society Partnership Programs, World Friend Korea Dispatching Programs, Fellowship Programs, Small-scale Projects);
- Follow-up of projects and programs;
- Monitor risks and outcomes within KOICA Programs;
- Monitor the programs implementation and report the results;
- Analyze and report development strategies in the related Development fields;
- Ensure contacts between KOICA and other donors and the Government of the DRC
- Administrative support for the KOICA Office.

KOICA may decide to change the workplace and tasks assigned during the execution of the contract.

Contract Condition
· Salary will be decided by mutual negotiation reflecting the career, expertise, etc
· 3 months as a probation period with 80% of the salary / After evaluating the performance during the probation, his/her employment will be decided
· Work time is from 8h00’ to 16h00’(with a lunch break from 12h00 to 13h00) /5 days from Monday to Friday
· One year contract based renewable after evaluating the performance

Qualifications for this position

· Hold a university degree, preferably a advanced degree in Law, International Development, Health or closely related field.
· Ability to speak and write French and English excellently (level of English should be excellent)
· Ability to use the computer and advanced skills in the usage of office software packages(Ms Word, Excel, etc).
· Preferably work experience of at least 3 years in international organizations of official development assistance(ODA) or other development organization.
· Good knowledge of DRC Development Policy and Plan
· Absence of any grounds for disqualification specified in the attachment
· (Prefereed) Health, Public health or closely related field
For further details, please contact us at our office located in Immeuble L’Evolué, 3e niveau, N20, Avenue Caisse d’Epargne, Gombe (Next to Place des évolués) Tel: 0808504091 and candidates interested in this offer should send their application including a cover letter and updated CV(English version is required), copies of diplomas, certificates of service rendered for previous jobs and two letters of recommendation (with all the contact details of referees) no later than July 31st 2026 ONLY ONLINE at koica.drc@gmail.com. Candidates must bring the original copies of all submitted documents to the interview, and additional documents may be requested at a later stage.

The cover letter should be addressed to the Country Director of KOICA in DRC. 


Made in Kinshasa 14 July 2026 
                                                                                 	Country Director/ KOICA DRC

                                                 
                                                                            


[Attachment] Disqualifications for Employment
In accordance with Agency regulations and relevant laws, any person who falls under any of the following categories shall be disqualified from employment. (The criteria shall apply as of the scheduled appointment date or the designated base date of the organization.)
1. Legal Status and Financial Standing
  ○ An adult ward
  ○ A person who has been declared bankrupt and has not yet been reinstated
  ○ A person whose qualifications have been lost or suspended by a court ruling or pursuant to other laws
  ○ A person who has evaded military service as a person liable for military service
2. Criminal Conviction Record
  ○ A person in whose case 3 years have not elapsed since the execution of a sentence of imprisonment (without prison labor or heavier) was completed or exempted
  ○ A person in whose case 2 years have not elapsed since the expiration of a suspended prison sentence
  ○ A person who is currently under a period of a suspended sentence
3. Job-Related Misconduct and Specific Crimes
  ○ Embezzlement & Breach of Trust:A person who committed embezzlement or breach of trust during their tenure as a public official or public institution employee, was sentenced to a fine and in whose case 2 years have not elapsed since the sentence became final.
  ○ Sexual Offenses & Stalking:A person who committed a sexual violence crime, distribution of obscene materials, or stalking crime, was sentenced to a fine and in whose case 3 years have not elapsed since the sentence became final.
  ○ Crimes Against Minors:A person who committed a sexual violence crime or a sex crime against a minor/adolescent, and was consequently dismissed, removed, or sentenced to imprisonment or medical treatment custody (including those whose suspension period has elapsed).
4. Disciplinary Action and Fraudulent History
  ○ Disciplinary Dismissal:A person who was dismissed, removed, or discharged from their former workplace or this Agency by disciplinary action, and in whose case 5 years have not elapsed.
  ○ Employment Fraud:A person whose employment at a former workplace was canceled due to fraudulent hiring practices, and in whose case 5 years have not elapsed since the cancellation.
  ○ Corruption-Related Restrictions:A person whose employment in public institutions is restricted due to dismissal for corruption or corruption-related convictions under relevant anti-corruption laws.
5. Miscellaneous
  ○ A person who is deemed unfit to serve as a staff member as a result of a background check or personal criminal history check

※ Note: Even after the announcement of successful candidates or appointment, the acceptance or employment will be revoked if any of the aforementioned disqualifications are discovered through subsequent background checks or criminal record verifications.
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